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Learning Objectives
1. Understand what skills are 
required for LLL and why 
we need to learn
2.Discuss what motivates 
learning
3. Identify what prevents 
learning.
MY Research
PhD 
Guidance on the 
development of 
LLL
and CPD skills in 
pharmacy 
graduates
Study 1 
LLL outcomes 
Study 2
How do 
pharmacists learn?
Study3
Students and 
CPD
Lifelong learning Skills
1. Motivation 
2. Flexibility
3. Critical thinker
4. Self-directed
5. Self-efficacy
6. Reflective
7. Collaborative
8. Others…………………………….
Lifelong Learning Skills

Motivation to Learn
Facilitators and barriers of Learning
1. Strategies for learning
2. Learning that involves others
3. Learning approaches
4. Extrinsic factors
5. Intrinsic factors (3,4)
CPD process and learning
1. CPD process  research shown that framework 
not well understood/ well used
2. Process/provision can encourage passive 
learning/quantitative learning. LLL is 
more extensive
3. Research needed to identify how CPD plans 
impact learning and if pharmacists utilise
the strategies intended in the learning 
process (5,6,7)
Benefits of Lifelong Learning
The main perceived benefits percieved my 
respondents were:
1. Improved standards of practice
2. Improves patient care
3. Improved role within the multi-disciplinary 
team
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Questions
Over to you
1. Have we provided LCPs with 
the necessary strategies to 
learn?
2.What motivates LCPs to 
learn?
3.What will prevent this group 
of pharmacists from 
learning?
